
 

  

Role Profile 

 
Job title: Senior Lecturer in Paramedic Apprenticeships 

Grade:  8 

Responsible to: Principal Lecturer Apprenticeship Programmes  

Job purpose: To work as part of a team developing and delivering high quality 

academic provision, taking a lead role in certain areas as required (eg 
course leadership).   

 
To implement teaching and learning, widening participation and other 

strategies in order effect the provision of high quality learning and 
opportunities and the best possible student experience.   

 

To be involved in appropriate external activities including academic 
enterprise activity. 

 
To engage in subject, professional and pedagogy research as required 

to support teaching activities and to extend, transform and apply 
knowledge acquired from scholarship to teaching and research as 

appropriate 

Main duties and 
key 

responsibilities: 

Teaching and 
learning 

support 

• Design teaching material and deliver either across a range of 
modules or within a subject area 

• Lead student groups, either as a cohort leader, module leader or 
course leader, as required, including ensuring matters raised by 

students are appropriately dealt with 

• Use appropriate teaching, learning support and assessment 
methods 

• Develop and apply a varied range of appropriate teaching 
techniques and material where appropriate 

• Supervise student projects, field trips and, where appropriate, 
placements 

• Identify areas where current provision is in need of revision or 
improvement 

• Contribute to the planning, design, development and review of 

objectives and material 
• Set, mark and assess work and examinations and provide 

feedback to students 
• Undertake examination duties 

• Participate in course development and validation committees and 
procedures including lead role in document preparation where 

appropriate 

Research and 
scholarship 

• Engage in subject, professional and pedagogy research as required 
to support teaching activities 

• Conduct individual or collaborative research or scholarly projects 
• Identify sources of funding and contribute to the process of 

securing funds for own research or scholarly activities 

• Extend, transform and apply knowledge acquired from scholarship 
to teaching/research and appropriate external activities 
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• Develop and produce learning materials and disseminate the 
results of scholarly activity 

and/or 

• Develop research objectives and proposals for own research or 
joint research 

• Write or contribute to publications or disseminate research 
findings using other appropriate media 

• Make presentations at conferences or exhibit work in other 
appropriate events 

Communication • Routinely communicate complex and conceptual ideas to those 

with limited knowledge and understanding as well as to peers 
using high level skills and a range of media 

• Ensure effective and appropriate communication with students on 
a range of issues 

• Produce reports as required by the Director of Studies / 

Programme Leader or by the Head of School 

Liaison and 

networking 

• Participate in and develop external networks, for example to 

contribute to student recruitment, secure student placements, 

facilitate outreach work, generate income, obtain consultancy 
projects, or build relationships for future activities 

• Liaison with external examiners if required 
• Liaise with professional bodies for personal and professional 

reasons 

Managing 
people 

• Mentor colleagues with less experience and advise on personal 
development 

• Depending on the area of work, could be expected to oversee and 
support the work of others e.g. as course leader, cohort leader or 

module leader 
• Co-ordinate the work of others to ensure modules are delivered to 

the standards required 

Teamwork • Act as a responsible team member, leading where agreed, and 
develop productive working relationships with other members of 

staff 

• Co-ordinate the work of colleagues to identify and respond to 
students’ need 

• Participate in peer review process 

Pastoral care • Act as a module tutor or personal tutor 
• Be responsible for the pastoral care of students within a specified 

area 

Initiative, 
problem solving 

and decision 
making 

• Identify the need for developing the content or structure of 
modules with colleagues and make proposals on how this should 

be achieved 
• Develop ideas for generating income and promoting the subject 

• Develop ideas and find ways of disseminating and applying the 
result of scholarship 

• Sole responsibility for the design and delivery of own modules and 
assessment methods 

• Collaborate with colleagues on the implementation of assessment 

procedures 
• Advise others on strategic issues such as student recruitment and 

marketing 
• Contribute to the accreditation of courses and quality assurance 

processes 
• Tackle issues affecting the quality of delivery within scope of own 

level of responsibility, referring more serious matters to others, as 
appropriate 
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Planning and 
managing 

resources 

• As module, cohort or course leader or tutor, co-ordinate with 
others (such as support staff or academic colleagues) to ensure 

student needs and expectations are met 

• Manage projects relating to own area of work and the organisation 
of external activities such as placements and field trips 

• Be responsible for administrative duties in areas such as 
admissions, time-tabling, examinations, assessment of progress 

and student attendance 
• Involvement in recruitment activity, publicity and international 

activity 
• May plan and manage own consultancy assignments 

• May participate in the evaluation, review and revision of courses 

on an annual basis (AER) 

Sensory, 

physical 

and emotional 
demands 

• Balance the pressures of teaching and administrative demands 

and competing deadlines 

Work 

environment 

• Depending on area of work and level of training received, may be 

expected to conduct, document and follow as appropriate risk 
assessment and take responsibility for the health and safety of 

others (e.g. students on field trips, during clinical practice) 

Expertise • Possess sufficient breadth or depth of specialist knowledge in the 
discipline to develop teaching programmes and the provision of 

learning support 
• Use a range of delivery techniques to enthuse and engage 

students 

 
Other Information: 

 
It is a condition of employment that all academic staff are either already accredited by 

Advance HE as a Fellow against Descriptor 2 of the National Framework of professional 
standards for teaching and supporting learning or complete such accreditation within 3 

(full-time) years of commencement. 

 
Where relevant, an acceptable Enhanced Disclosure via the Disclosure and Barring 

Service is required prior to confirmation of appointment offer (successful candidate 
only). 

 
On occasions and in line with operational needs you will be required to: 

• work different hours including at weekends/evenings; 
• travel to other campuses and sites as necessary.   

 

In addition to the main duties listed above, you will be required to perform other duties, 
which are assigned from time to time.  However, such other duties will be reasonable 

and in relation to the grade.  
 

It is the University’s intention that this job description is seen as a guide to the major 
areas and duties for which the post holder is accountable.  However, the business will 

change and your obligations will vary and develop.  This job description should be seen 
as a guide and not as a permanent, definitive and exhaustive statement.  
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Providing an Inclusive Environment:  
 

The University of Cumbria is committed to providing an inclusive environment, where 
staff, students and visitors are encouraged to be their true self, in order to enhance the 

individual and collective experience. As a university community, we share the social 
responsibility of enabling this inclusive environment by valuing, respecting and 

celebrating differences, to ensure that we generate a sense of understanding and 
belonging.  

 

The university recognises that our differences are our strength, seeking and valuing 
different perspectives and ideas, in an environment that is without prejudice and bias.  

 
We are committed to embracing our responsibility as a facilitator of change and continue 

to develop our equality agenda in line with and, where appropriate, beyond the Equality 
Act 2010. We do not tolerate discrimination, bullying or harassment in any form on the 

grounds of age, disability, gender reassignment, marriage and civil partnership, 
pregnancy and maternity, race, religion or belief, sex, or sexual orientation.  
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PERSON SPECIFICATION 

 

Criteria 
 

Essential/ 
Desirable 

To be identified 
by: 

Qualifications 

 
Higher Degree (or equivalent at least at Masters level) in a 

related area. 
 

 

Completed or undertaking a PhD (or equivalent) 
 

 
Active professional registration with the Nursing & Midwifery 

Council (NMC) or Health & Care Professions Council (HCPC) 

 

 
Essential 

 
 

 

Desirable 
 

 
Essential 

 
 

 

 
Application 

Form/Preliminary 
Question 

 

Application Form 
 

 
Application 

Form/Preliminary 
Question 

 

Experience & Expertise 

 
Possess sufficient breadth or depth of specialist knowledge 

within the subject discipline to successfully deliver teaching 
and work within established teaching programmes. 

 
Evidence of engagement in continuing professional 

development. 
 

Successful experience of teaching and curriculum development 

and leading healthcare education programmes 
 

 
Knowledge and understanding of best practice linked to flexible 

& distributed learning and the support of such developments 
within the academic practice of the discipline area. 

 
Proven application of research and scholarship to underpin 

course delivery. 

 
 

Ability to effectively manage or supervise a team of people to 
drive results and ensure effective change and continuous 

improvement. 
 

 
Knowledge of the ambulance service education sector and 

specific workforce development requirements. 

 
 

Knowledge of apprenticeship regulation and compliance 
requirements inclusive of ESFA and Institute for 

Apprenticeships.  
 

Ability to teach, support and evaluate learning using a range of 
strategies and appropriate technology including the aptitude to 

utilise/adapt to a range of delivery techniques (eg through use 

of Blackboard) in order to enthuse and engage students  
 

 

 
Essential 

 
 

 
Essential 

 
 

Essential 

 
 

 
Essential 

 
 

 
Essential 

 

 
 

Essential 
 

 
 

 
Essential 

 

 
 

Essential  
 

 
 

Essential  
 

 

 
 

 

 
Supporting 

Statement/ 
Interview 

 
Interview 

 
 

Supporting 

Statement/ 
Interview 

 
Interview 

 
 

 
Interview 

 

 
 

Supporting 
Statement/ 

Interview 
 

 
Interview 

 

 
 

Supporting 
Statement/ 

Interview 
 

Supporting 
Statement/ 

Interview 
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Effective verbal, written and presentation skills.  
 

 

Essential  
 

 

Interview  

Other 

 
Commitment to the strategic plan and values   

of the University especially in relation to equality of opportunity 
at work, a healthy and safe working environment and the 

expected behaviours of an effective leader. 

 

 

Essential 
 

 

 

 

Interview 
 

 

 

 

 

https://www.cumbria.ac.uk/t2030/

